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Suleman Daweod Scliool ¢f Business s @ leading management scliool
in Asia; especially distingulshed as o ploresr af the casemethod

of teeching i Pakiston, With over 600 locdl cases and severdl high
Quatity publications writkan by It locutt|l ! has Tocised andofhg
‘rabeven!’ ressorch tharcan becommunicatsd 1o varlous siokeholders
and broughlt inta the classrooms.

The academic programmies are design e 1o devel op leaders who can
fclentffy reol challenges and present vidble solUtlens, Our pragramimes
are fndusiry ralevant, oddressing the prassing nesds of today and
alve ourgraduaies o global perspeciive. Our sxecuiive sducation

and customnised training programmes-are hiahly seught afier by the-
orgnisations fn the public and privote domeins.

Our research ane execilive canlres ors cemplementag by the highly
oeeornplishad loculiy wha work 10 achlsve aur mission of gensraton,
assimilation and dissemination of knowladge With the largest
gathiering of PhDs Inabusiness schoal i the noten, the researeh
conductzd by our focully is widely ocknowledged I the iitemational
seholanly cifcles and ore published In well (a0 ewned |ourmal s,
fnaluding our own Asian Journol of Manogemen! Coses,

DR. ARIF NAZIR BUTT
Dean & Professor
Sulermarn Dowead School of Business
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INTRODUCTION

10 SDSB

The Business School, established in 1986, was the first of the schools at the Lahore
University of Management Sciences (LUMS). The need for a challenging and
relevant curriculum suggested the use of case studies rather than conventional
lectures to impart knowledge. This decision was supported by close collaboration
with Harvard Business School and the University of Western Ontario (UWO), both of
which are pioneers inthis teaching philosophu.

The school offers a variety of programmes including anintensive full-time MBA,

a week-end Executive MBA, a course-based PhD Management and Bachelor’s
programmes with majors in Accounting and Finance, and Management Science. In
addition, the Rausing Executive Development Centre (REDC) offers short duration
programmes for executives, The school also carries out rigorous economic and
management research through the Strategic Sectors Research Centre, Social
Enterprise Development Centre and the Case Research Centre,

We aim to provide for the varying educational needs of a culturally diverse

and geographically dispersed student body by preparing them acade mically,
personally, and professionally, and by providing them access to opportunities to
make a difference.

Our knowledge fuels action which translates into the leadership of our alumni,
students, and faculty, extending into communities, businesses, and institLtions "
around the world.
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» We seek to be a leading management

V]SION school in the region with global perspective

and recognised for teaching and research
excellence

« To develop individuals with the integrity and
imellectual capacity to ossume o leadership

ole i societ
MISS'ON . rT(:.Lin-ll pact [;eupnuc:ice of management, and

» To contribute to knowledge generation and
dissemination



LUMS SDSE Faculiy (s arich conglomerate of the lhest PhiDs
from around the werld; Stanford, McGILL, Oxford, Cambridge,
Essex University, University of Texas, Univarsity of Manchester
and the Ukes. Students are taught by aweard winners, ground
breaking researchers, corporate board memt hrghly sought
after consultants and authors of distindly acdalmed nattonal and
Intermational baoks.

Qur professors Inculcole o sense of exceptional commitment In the
students and the dassroom sewp demands them Lo bring out thelr
leadership skills, The students are lead Lo assess thalr judgment,
complex case related [degs and embrace Innovalive models and
methods of effective business maonagement, There are couniless
hours of dedicated preparation by the focully which Includes case
reviews, writing notes and lesson plans which results in thoughtiully
choreographed dassroom sessfons. LUMS foaulty (s leading In the
study of emerging companies and Mdustries of Pakistan where the
SDSB Strategic Sedor Groups help solve real-lfe business sitations;
and are also connected with entrepreneurs whose Innovations have
sporked change and opportunity for others.
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INDERGRAD!

PROGRAMMES

BSc (Hons) Accounting and Finance
(ACF)

Accounting and Fnance mmwmﬁmrs and reguire knowledae and understanding '
of all functlonal areas of Bisiness, Of erfiical impottnceite Both public ane privals ssctor

orgariisations.a mefor in Aecouliiing & Binance provites Slugents with a basis from whidhite '
continue 1@l stucies for a prolessiondl degiee or 16 salie g o valuoble foundation for corears In
DUSINEess nd MORECemean

The groduates of thismeles are oreporsd or eareers i oudiing, serpents cccouniing,
manogemen! Sonsul g, govem ment, nokior-proli orgamisallon s andicxotion, The broaddxsed
curifclim ecquips slbdents wilh Loals ol [0 &1 oett analysks, plenning, €ontrol and declsion mEkTng.

Students can combing a vaniely ol diftarent complementany subjects, while having e [texlbility ‘
of selecting cour 585 1o SMEIET nesds tmd nterests. Colitse feailrements lor soch are of

specialsatien of & desligned 1 ensirs thal studsnis mqﬂﬁ!qmn:kqﬁum In lberal arts ahel

sclences, o3 well @s signlfeait prolicizrey In thelr maforlielck

Coursesare grouped by suqsd areas and are speci{ledas diher core {computsory) or elecive A
{optional), The: studi plon mem Be Stroctored i avur[em:n Wi alth ough INSEEN: ol o \.
complete thecore sulyscts bafor e seleaiing sl=clives. \

BSc¢ (Hons) Management Science
(MGS)

The four-ueor BSe (Hons) In Manogement 5¢ leﬂgpﬁﬁmmmu (MGS) 15 designad o develop st .
with @ strong toundatian In geclsfon nmrngme?fodsmurfeuuunlulk al ledpigues i u.umu%gm
manogernent. Studenis will team 1o apply/thes = coneepis and 'ful'hﬂ;umm;lmddlnq new Instghtx
aned improving operations.and monageriol declslenmaking [ ccesses aarpssvanioys Busih ess
functions. A strong teshiical foundation wil ollow stwudents (s opportiuniil o pursyeoradinte

sludiies or o professiondl Bresr involving the applicatioly of bukiness ane dale analy et <kiits.




e programme days ops global Busiass leaders who can provide leadership atany level In an incregsingly
global economy. The curdeulum leaches students the underlying discplines of manogement and provides
groduates the flexibiity 1o pursue aoreers Ina warlety of indusiies across geographical and functional
woundotes. The two yeor programme (5 based on a collection of Core and Elective coursas. In ysar |, all
students are expectad lo complete M core courses Ihat are designed Lo give concepts (hat provide the backborne
of genaral manogamen! education A few Importan! courses which are teught In the progrommae are:
o Marketing Monagemen & Digiwal Marketing

Accounting ond Fnance (with o subdivision ef related courses

Critical Thinking and Manogeriol Communication

Cperations and IT Monagemen!t (with a subdivision of related courses)

Organisatiendl BehavieurHuman Resource Manogemen | (with a subdivision of related courses)

EXECUTIVE MBA EMBA)

@ The programme Is designed lor mid corees monogers ond en traprenelrs who ore keen to ke ongneater
chioll enges and moke an Impoct on the proeletivity of el erganfsations. These indviduels con levarpge el
Heh work experience through his warld<lass managemesnt programme

The weekand programme haos been siuctured lo enable busy manogers Lo ocauire manogemen L education
while ful Miing regulor prefessionol responsitillities

The courses (i EMBA hove been carefully selscted to provide both depth and b sodih of a tigerous, dist
auished managemsn programime While swarting with the tundamentals of soch lunclienol area, the courses
Quickly step up o advancead levels n order 1o moximisa leaming ol o aroup of highly experienced manogars.
Ihis helps participanis develop an understanding at the operational ond srategic level in eoch business aran

PHD
MANAGEME

The programme effers spedolisations in the areas of Organisational Behaviour/Strategy & Organisation (OB/S&0),
Finanee and Operatlons Manogerment. Students gain knowleooe and skills required to pursue research at the
Ironties of he manogemen ! flald.

Rausing Executive
Development Centre (REDC)

Social Enterprise
Development Centre (SEDC)
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RALISING E

DEVELOPMEN

CUTIVE Pk

Learning is aprocess, nol on eplsode. Execulives who amriveat our programmes,; Immerse fiemseives in

the leaming Joumey ond leave with enhanced selfknowladas, owareness of best manogament proctlces

and a sense of urgency to opoly wha! they hawe lsamL Our custom programimes are highly impoctul and ’ —
rasyl tfocused. We work very closely with oar clisnt organisations Lo deselop pregrammes aligned to thelr = ——
deyeloprrentol needs and strategic direction —— : o
- - -
INDUSTRY PARTNERSHIPS AND - 1

INTERNATIONAL LINKAGES

Means to align individual development, organizational strateqy and market challenges

Executlve Cartificate I Manogement Development Manogers
Agribusiness Management (ECAM)  Programime — Telenor Asig Dato Savey Decision Making
—Nesile Pakfswan Limilad Stratagle Thinking
USAID Pakistan
-‘;‘“ European Union Conlerence on Homessing the INSEAD, France —
y Workshop on Wormen Mentoring Potentiol of Low-Fe=e Private Managing Your Global Enterprises: e
Wormien in Business, 201 Schoots, 2014 MYGLOBE) e B P
Saminar on Agribusiness e [::-IT* i ary
Opponunities i Pokistan, 2014 Coke Learning Centre e < = =
Awareness Seminar en Horizen Leading & Managing Change i b =
2020, 201 Financs for Non-Financial LT E =
\ -
OPEN ENROLLMENT PROGRAMMES e i
- CURRENTLY OPERATIONAL b
1. Generol Monogement 5. Markating and Sales -
2. Fnoncial Manogement 6. Parsonal Development =
3. Oparationol Excellefice 1. Certifioota Progrommes

4, People Manogerent

SINCE ITS INCEPTION MORE THAN TWO DECADES 4 AT

AGO, RAUSING EXECUTIVE DEVELOPMENT CENTRE st Prfessor & Foly Dieta REDC
(REDC) HAS BEEN CONNECTING AND RESPONDING T0 odeslolor@hamsccusk

THE EVOLVING LEARNING AND DEVELOPMENT NEEDS i e b

OF LOCAL AND MULTINATIONAL ORGANISATIONS Director REDC

aishaozhar@lums.edu.pk

'
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INDUSTRY SPECIFIC RESEARCH & SCHOLARSHIP N
PIONEERING WORK IN THE AREA OF AGRIBUSINESS 25,000"‘ .

MANAGEMENT IMPACTING LOCAL BUSINESS AND EXECUTIVE
ENTREPRENEURS ALUMNI

REDC CLIENT PORTFOL!O

sty — Academia Bridge through enrallments and custom solufon

AkzoNobel Pakistan Limited & lLohore Bectric Supply
Jonk Limited (LESCO)

FR: hah Pockaging Private) @ Lotte Chemicol Pakistan Limitad
Lirri tet o Nayots! Private) Limiiec

e CU FI armacauticol lP'iu.::.-] o Nesté Pakistan Lirited
LI o OMY (Poklstan) Exploration &

o Civil Aviotion Aut Production

e CocaColaBe =5 Pakiswan Packages Limile
I !'X_: I'llli‘.l". L Ii

o Cyber Internet Services (Private) Pokiston Toboo oy Limi e
Lirrited Papsi Colo International

Roche Pokiston Limitea

L B B BN BN BN BN N
e

® DESCON Engineering Limied
o DIC Pokisian Lirniled Samsens Group of Companies
o Dioc Theiland Savola Food Sector, Saudl Arabio
e Engol ok ! :
e Eni P ticals (Private)
e Falimaf
o Faouii Fertitizer | ™
e FoujiFs Bin Gk | e "
o Faysal Bank Limited e "
L ) F—‘f!R??M' | » S e
¢ Gram iphona Bonglodes!
o GE( l‘,f\-‘] Y =4
CONTEXTUALISATION o GoosiliKine .
Developing case stulies hendin- b i o ling Cent
hand with industry portners . s A ted
As o part of areseorch-bosed o 16! Insurance Limited o Lich Power Comparu Limited
busingss school, REDE aims to e Indus Motor Campany ™ ed Energy Pokision (Fermerly
Impaet inclustry proctices by crealing o INTECH Process Autamation | tish Petrolatm, Pokiston)
|earning epporiuniiies for local e Intemationol Resource Group IRG) e Warid Telecor
busimesses. Plonegring programimes @ Jubllee Lile Insurance Cormpany e Wi-tibe Pokistan Limited
i the ereg of ogribusiness o Kohinoor Maple Leaf Group o Long CMPak Limitec
L ¥ —— =, rmanagement an family-ur
IR RAUSING. EXECUTIVE DUSIRSHES S et decit] DIALOGUE, CONFERENCES, ROUNDTABLES

specific reseorch and case wriling
provide such laarning oppartunities.
The centre has portrhered with
fhedustri laaders to document and REDC provides a platform to converge renowned foculty and leading industry
exhibil cose shidles lor telecom, experts for generaling diverse and inclusive dialogue in emerging arecs.
lood & beverages, exile and otk Ranging from Linkages with Eurepean Unfen over agribusiness and wormen
service and manuiocturing-related leadership to initiation of ferum on education, the centre fosters connections
Le0lors. between different stakeholders.

Converging thought leaders, policy makers, practitioners and entrepreneurs
and regional experts
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SOCIAL ENTERPRISE
DEVELOPMENT CENTRE
(SEDC)

4y 2001 by LUMS and MeGill Uni
1 Agency (CIDA). In 2007, SEMP

21ves Qs a scholarship-bass

tions of Pakistan,
1 Lahere, Karach

Peshowar, Rowdpind, lslomabod and Quetia, This natienal outreach gives It the credibility to under

natienwide.

Through the years SEDC has collaborated with renowned NGOs and INGOs. It currently mair
NGOs. Senior manogement of these NGOs has taken port in numerous cape

SEDC. It offers custormised and open-anrollment training programmes for NGOs In various aspects of capodiy bullding.

SEDC has olwoys been at the foretront of advocoting and mebilising policu changes in fts priorfy areas. The function >
hos consistenily worked with policy makers ond sector speciolists. such as the Ministry of Health and Department of

Population Welfare, for this purpose. Policy mokers from the government have reqularly participated in various training
programmes offered by the SEDC

To dote, SEDC has published mere than 110 cose studies anc written bu the LLIMS toculy for the seciol sector. It

i ! 3
hos also published b cosebooks on he sodal sector with s 1 more in proces K A g f( r'

Dr. Ghazal Mir Zulfigar
A late Prof Fe




SEDC HAS SUBMIT TED TH
FOLLOWING PROPOSALS
ROIESINBINE




Strategic Sectors Research Centre (SSRC) 15 a recent nltiative [n Institutienallsing ras=arch and knowledge
genaration ot SDSB. This canire [s sxpeciad 1o generate sehoalarship in strasgic sectors including

deve oprmen ! (sducation rmanegemen |, heallh monagemen), and entrapransut s ) ond scononiic sectys
{=nergy and water management, agribusiness; extites, lood, banking sports geeds and pharmaceu ficals).
The centre has engoaed incusty speciallsts and SDSB foculty for ochieving ts objecivas. Knowledge
genearation will ke the form of seminars, cose studies, research popers, roundiobles, conferences,
execulive educalion and professional consuling.

NINE STRATEGIC SECTORS HAVE BEEN
FORMALISED FOR INCREASING RELEVANCE
TO THE INDUSTRY:

1. AgriBusiness 6. Heollhcar= &

2. Enrepreneurship & Pharmacen foal
Family Business 7. Finanelal Senvices

3. Fnenoy Monaaement 8. Transporation &

4. Education Marnagemen! Loglstics

6. Texlle 9, lslomi: Fnance

=\

XD






ACRE CAMPUS
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Al SDSB

Case method research is an represented. Foculty at SDSE has
integral part of SDSB. These written more than 600 Pakistan
Pokistan specific cases are specific case studies in all. These
COsE T
and training
and public sector employess. It
is our aim to provide high quality
While there are many excellen teaching material to ocodemics,
case studies that represent coensultonts and manog
Americon and Europsan business  developers through coses
environments, we felt thot Asia and rch on management
and Pakistan, in particular with its
fremendously diverse business socio-economic context of

conditions has been under Pokistan.

V422 4 29
‘ i

CASES CASES
IN 2012 IN 2013




Aslon Journel of Monogement Cosas (AIMC) publlshed by Sogs Publiaotions, Indicr |5 o tlsammudl publicot on

ol Sulzrmem Dowood School of Bushivess, with hermatioolly focussd ssues, Lol o providing hian-amusati
teawhibig materiel through locus on cose-bosar resatrch on manogaime rocilices In the sode=<onamic con lex!
ol Gessloping Asion countries. i rmest ol Nese countrles, insltaciudl nstludenol amongs gt and limied
racegenal, s well i inancio) resoyces hove combined v crenis o wicks crmy of rorogemaen choll sBnges

lor which new responsss ond rocessen are neaced. The limitsa monogement research in (hese complax but
ehetllsging snvlrormests proviced the Impetin for s Journal. The firsl ssue of e |olrmol wits putalis e ih
Mareh 2004

It orclex 10 @ surs ol ang conslbun high auelliy of the rrateial gutilsiwed, o | agses ors outie bilind
rafersed after going through an initial aditonal ravies, Thiz journol draws (s Editoriol Advisory Boord ono ad hoc
resiawers from a datinguished ponet of ocodamics of intematonal ocdaim.

i ——————————————

DL Junokd Aghe! Latl ot Unlvargity of Manogement Sdsnes

Ayesha Khan Latiore Lnivarsiy of Momopaement Soance

Arel Al Aslibai King Foibud Liivesrsilg of Petglsim and Minsoals, Soud ol

Mahat Agors Ao Unbese siiy i the Erdrates, LAE
Yireinia Bedollca Ametean Univesaily of Sharfot, UAE
Liguang Cher Cliy Uinivarsiiy of Hong Keng, Hong Kong

Nobuyukl Chikuonie M oshirng Lniveraily, oo
Robsatt S Colllrs ML), Switzeduna

Christopts ) Cowlar Uithwsar sty of Hudows s lied, UK
Pewil Fis Hang Kond Polutechinie Univarsiwg, Mona Kengl
James Frskkis The Richordt ey School of Bushiess

The Unversiiy of Westerm Onunle, Conooo

Anite Gurtoo Idion s s of Sciancs, Bangolore. India

Allreg! Moay= Ml Unive sily, Canodt

Showauolil Mahss Unhwesrsily of Chitiogoeng, Bongledish
H Pl Liniesralty of the West Indes, Tinictd
Abciur Reds Eexstern Unlver sy, Banalodeth

R Stinlvenan Inclion Instituie ol Monocesnen! Bonoal ore. indin

AL A Wogl Schiool of Memoxgerrenit, Universiy of Hydemabod, Ingic

Louis Wedlls Morverd Business School, USA




4TH ASIAN MANAGEMENT RESEARCH
AND CASE CONFERENCE (AMRC) 2015

Thee laurth cnnuel oos e ond Feseanch conlerancs by SDSB will
ke hstdd I Penang, Melausio an 10-12 January 2005 The $sme
of the canfarence 5 *Monogamen| lisuss [ Emenging Morkets
for Sus iinatl e Business” The conlerence s a Jolitl colletyoration
matwaan LUIMS, Uiniveralil Salns Maolaysia, and Inclan Insiliue of
Manogern il Bangotors

Monogement [ssues for sustoineiie business, espacially In the
contexl of 2merglng moka are e focus of this confarence. In
Vigw ol e presan ! glabal conlex! In mampganal Fressoedy, iy
colllarance seeks 1o il I legelhe sehogrs sngoged In resaqrg
and cass willing, tegather wilh (ndusing proctioners on the unique

business models and procticss prewer el In smealng rmorkst

PREVIOUS
CONFERENCES

20M - B emodonol AIMC Cose Conterance,

Iherme: Bullding Sgnergies lor Case Malhod Bcatbance in Ask
Y 203 - 20t Internentfonol AJNK Cena Contarancs,

Thesmes Seholarship In Centamporan Manogemn |

Jormacry 2000 - 15t International Research Conference on Conlemponry
Mancgernes | Preg e es.

Thame Scholomshipin Coniemperon) Manogemsari|

Decamper 2003 - 3ad Soulh Astan Monegemen t Resaarch and Case
Conferance (n colluboration with Metlon Wstisite of Manogemen |,
Bungalone,

Therme: Calabrating South Asiy: BExplorations of the Corbiitnilions 1o
Glonal kconony

AJMC2011 AJMC&IRCMP  SAMRC
2013 2013*

{January) {December)
181

The Art & Science
of Teaching

Achieving Excellence in
Teaching - Values, Norms and Processes




PROGRAM (ASP) — USAID

organisations to a higher level of manogement excellence, accountability and transparency. This helps to build the
capacity of Pakistan's implementing partners to meet standards for compliance with LLS. Government rules and
regulations, and to meet the donors” standards for future funding. This is a five uears USAID funded project which
aims to strengthen Public Sector Institutions and CSOs by training their managers.

TRAININGS have been conducted in 12 areas including Financial Management, Procurement Management,
HR Managementand Administration, Monitoring and Evaluation, Project Management, Leadership and Cultural
Change, Forensic Audit, Communication Strategy and Management, Fiscal Decentralisation, Training of Trainers,
Procurement Audit and Development and Leadership: The Gender Dimension. Procurement Audit, Forensic Audit
and Fiscal Decentralization were offered for the first time in Pakistan by ASP-LUMS. Trainings, case writing and
research has been done threugh the collaboration of LUMS faculty and International advisory faculty.

Geographical Spread of ASP Trainings

Punjab 636
KPK 610 CASES

Islamabad 570 More than 100 cases have been developed with emphasis on
Sindh 490 Finance, Fscal, Gender, HR, M&E and Procurement. Almost
Baluchistan 393 all the cases are being taught in ASP-LUMS trainings.
Gilgit Baltistan 40

8

2

Azad Kashmir
Eata

Led by Dr. Zafar Igbal Qureshi as the Chief-ofParty, the Assessment and Strengthening Programme at LUMS
{ASP-LUMS) is funded by USAID and is designed to bring the integral management of Pakistani €S0s and the GOP

CONFERENCES AND EVENTS

1. Research Dissemination 2. ‘Internship Fair’ was held 112 TRA[NINGS BY GENDER
Conference: Current in February 2014 which
Irmpediments and Prospects aimed to bring closer the CT(I;'?I!)NUIE.?ESD 2359 MALE
of the Flm Industry’s students and prospective 390 FEMAI.E
Revival in Pakistan was organisations NA]IONW'DE

= held in January 2014 with 3. Aconference on ‘Public

stakeholders from the Sector Leadershipin 21st
government and industry Century Pakistan: Challenges
participating. Minister for and Best Practices’ was held
Information, Mr. Parvaiz in August 2014. Advisory
Rosheed was the chief guest board of CGPM, academics
of the event ond practitioners from all

o S 86 0UTOF 122 DISTRICTS OF PAKISTAN
HAVE BEEN COVERED IN TRAININGS

2. I B e



LEARNING
MANAGEMENT
SYSTEM - (LMS)

LMS has greatimportance

for ASP-LUMS as it facilitates
‘e-leaming’ with an online
learning platferm, consolidates
all training information into

one system, reduces training
costs, Improves compliance

with regulatory requirements
while being used for refreshing
knowledge of participants.

Three online refresher courses on
‘Procurement Management’ have
been completed successiully
and participants from all over
Pokiston attended these courses.
76 participants from all over
Pokistan have been trained in 3
online procurement management
refresher courses.

INTERNATIONAL
FACULTY

%

ENTERPRISE
RESOURCE
PLANNING - (ERP)

ERP system at LUMS has been
installed with the cooperation of
USAID through ASP-LUMS.

SUSTAINABILITY
PLAN

While LUMS has expanded

inte all important acadermic
programmes, public sector

had not received the attention

it deserved in training civil
servants on permanent basis.
The University leadership was
cognisant of this and therefore,
wanted to take ASP-LUMS as an
opportunity to setupa ‘Centre
for Governance and Public
Management {CGPMJ. This
would lead to the sustainability
of the ASP-LUMS project through
assessment and planning.

- o

1. LARRY DCRUMBLEY
CPA, CFF, Cr.FA, MFFA, FCPA
Professor, Louisicna State
University Department of
Accounting

2. DAVID PRATT
Programme Director at Anglia
Business Acodemy Ltd United
Kingdom, Management
Consulting

3. STEVECONDREY
PhD, University of Georgia
President, ASPA 201372014

4. JAMES DOUGHLAS
PhD University of Georgia,
Public Budgeting, Finance,
Public Administration and Public
Policy

ASP-LUMS INTERNSHIP PROGRAMME

Internship Programme is one of the main components of the cooperative
agreement of LUMS with USAID along with trainings, research and

learning management system {LMS}).

The main purpose of the Internship Programme Is to involve the
students in public sector. Last uear 60 students interned through ASP-
LUMS and a total of 70 swudents have been placed this uear In various

organisations.

ADVISORY COMMITTEE FOR
CENTRE FOR GOVERNANCE AND PUBLIC

MANAGEMENT - (CGPM)

An International advisory committee is guiding the Centrein its
activities. The committee has the following distinguished individuals as

its members:

Dr. STEVEN CONDREY
PhD, University of Georgia
President, ASPA 20137201

Dr. KENDRA STEWART

PhD, MPA University of South
Carelina, Associate Professor and
Director, Joseph R. Riley Jr. Centre
for Livable Communities

Dr. JAMES DOUGLAS

PhD in Public Administration,
University of Georgia Professor,
University of North Carolina at
Charlotte

Dr. DAVE AMMONS

PHD, University of Oklahoema
Professor of Public Administration
and Government, School of
Government, UNC
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INTERNATIONAL LINKAGES



External Relations Office is focused on establishing strong relationships with outside community and building
broad understanding of the many ways in which LUMS contributes to our community. To keep the students
abreast of the active and current business trends, the office engages ‘Leaders’ from various walks of life in guest
speaker sessions. These leaders belong from all sectors and functions of the corporate and the public areas,
and share their insights, business acumen and experiences with the student body at LUMS.

This initiative has brought some well-known corporate personalities to the campus, and the interactions hence
occurred have benefitted the students in multi-folds. Below are the few guest speakers whom LUMS has hosted:

Former (caretaker) chief minister
of Punjab, Journalist & Media
Personality

Prominent Pakistani industrialist
and entrepreneur

Ex CEO & MD of Engro
Corporation and Current Politician

Consultant Advisor & Former
Director of Operations World Bank
Ex-Head Nestle Greater China
Region

Chief Commercial Officer, CM
Pak Ltd

Co-Founder and Managing
director of Carmudi.com —a
Rocket-Internet Co.

Federal Minister,
Pakistan Railways

Vice Chairman
Cargill Inc. USA
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MBA PLACEMENT
OFHICE

The MBA Placenient Office works towards focilltating MBA and

now EMBA in thelr caresr aspirations. It dess so through a two
pronged appeeach; direct recrultment and preparing for recrultment.
Both function areund a core sector bosed approach to customise
recrultment experfences and secure best fits for ecch stokeholder.

Direct recruftment s brought about through direct office
colldborations with various corporate organisations. Preparation
comes about through varfous awareness, mentoring and networking
channgls including Interviews, Workshops, Sector-Based Alumni
Parel Discusslons and MBA Extemships. MPO has evelved along the
way with enhancements and developments in its operations. EMBA
programifie has recently beeri broughtunder it portiolio for siipport
In placerments following o change In the EMBA structure. A mechanism
has already besn set and in motion to fvelp such senior profiles.
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o Resume Writing Workshop
‘o Interview Skills Workshiop .
o RecuimenthianstipTest o WPOWebsie i,
Praciice Sessions: e Online Vacancl Announcements
o Profilzlterviews by MBA o Campus Drives & Company
Plocement Office. Presentations
» Wock Interviews by SDSB ‘s Al Doy Campus Reruitment
Al ' » On-Carmpus MBA
Networking Doss




Owver 7,000 LLIMS Alumni working and studuing In 27 countries worldwide

SDSB olumn! need no Iritreduction, as they continue to be [iving ex

acaoemic excelience,

1o support
b LUMS anc
LUMS alumni spr

are updated about

ng wit

nd publicatior

LUMS launchedt the “SDSB Alumni Asseciation’ in 2009, The mission
of the Association to bansfil LLMS Suleman Dowood School of
Business ond it olumnl, by srengthening thelr bonds through

ai)

netwarking, Intelleciud developmentond resouree generation, The
Assoclation has been actively working with LLUIMS while drowing

on strength from the external community for the wetl-being of the
business school.

National Chapters International Chapters

LUMS ALUMN S o
ALL OVER + Hloooo Smis -

o Korachi o EUMainland .

THE \A (] 1PL[ » KPK e KSA .

Kuwait




ADV

RALF BOSCHECK

Lundin Family Professor of
Ecenomics and Business
Policy IMD, Switzerlang

AMITAVA
CHATTOPADHYAY
Professor of Marketing
INSEAD Singapore

ROBERT S. COLLINS
(CHAIR)
Professor DBA Kellay

School of Business, Indiona

Universiuy, Manulociuring

Manogement and Strateqy,

IMD

SORY

ALFRED JAEGER
Associate Professor and
Assoclote Dean Facully
of Monogement McGill

University

DAS NARAYANDAS

James J. Hill Professor of
Administration

Chair, Program for

| eadership Development

Harvard Business School

Boston, Massochusetts

MUHAMMAD JAMAL
Professor, Department of
Management John Maolsor
School of Business




QUICK FACTS
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e 300+ 2700+

Pokiston Business School

e, ith SDSI Managers Trained by
- - = Placement Office ASP - LLIMS

26,000+ e 7,000+
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Largest number of

Accomplished Business
Faculty working across
various functional areos

=xac i) ducation

Frogramme

ASP-LLIM

Lar

gest number of “A” 1! ! - —

: Highest salary lor
level publications in - |
im MBA Graduate b
o Business School of - o
based in Pakistan o VR
Pokistan N | B

Lorgest number of &
PhDs ina Pakistan ar o Mt Y i <
Business School ] :

AACSB

Member

PhiDs from Arizona Stote Universiiy LUSA. Florkdo Stote Universiy
LISA, HerotWatt University Ednburgh LIK, McGill Canada, Nerth
Caoroling Swate University USA, Stanford University USA, Universite
Poul Cezanne Franece, University of Groningen Netharlonds
Liviiversity of Oxford LK, University of Sheffield LK, University of
Wiscansin-Modison LISA, anc LUMS Pokistan



SDSB External Relations Office

Lahore University of Management Sciences

Opposite Sector ‘U* DHA, Lahore Cantt. 54792 - Pakistan
Tel: +92-42-35608274 Fax: +92-42-35722691

E-mail: quratulainb@lums.edu.pk

URL: http:/lums.edu.pkisdsb/

© SDSB External Relations Office
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